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Association Motto 

To promote interest and good will in the 

association, encourage good relations be-

tween members and the clubs they repre-

sent….  And to keep up with the current 

developments in turf and related work…..  

Bill Smart 

Red Hook Golf Club 
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Spring Has Sprung! 

 

What a difference a year makes.  

Here at Millbrook G &T we are 

“light years” ahead of last year’s 

pace.  With ALL of the greens 

healthier coming out of this win-

ter, I can’t tell you how big a re-

lief it is to see green grass in March.  Our first poa 

seedhead suppression sprays are out, the course is 

for the most part all tidied up, ornamentals pruned, 

tree work done, a few more seasonal guys back early 

to get things in order, and a mowing or two in the 

books already.  It feels great to be energized and pre-

pared going into the busy time of the season. 

 I hope everyone has enjoyed the mild winter and 

possibly had a chance to garner some education 

throughout the “off season”.  Personally I had the 

benefit of attending the Southeast regional NYSTA 

conference, the NEGCSA symposium, Lobby Day, and 

the Golf Industry Show.  Each brought with it valuable 

information I can bring back to my club to implement 

in a variety of ways.  While in San Diego I attended 

the Chapter President’s Breakfast and the Chapter 

Outreach Seminar.  GCSAA is heavy into promoting 

our profession to the general public.  If you watch the 

Master’s this April, be sure to look out for a commer-

cial GCSAA has formed, “Thank a Superintendent”.   

If you get Satellite Radio, check out XM channel 92 or 

Sirius channel 208 at 6 pm on Wednesday for an in-

dustry related interview as another form of outreach.   

 
 

West Point 

 The way we do our jobs is becoming more challeng-

ing every year (even by the week) due to new legis-

lation.  There are legislative bills being drawn up on 

a consistent basis that would have a negative impact 

on what WE DO EVERY DAY!  Lobby Day is a great 

way to take a stand but so is the Grass Roots Ambas-

sador program the GCSAA is starting.  GCSAA is ask-

ing for a volunteer from each local chapter to pair up 

with a local legislator to begin a “friendly” relation-

ship.  GCSAA has set up training sessions to ease the 

superintendent volunteer into form.  Please let Chris 

Dyroff know if you are interested.   For even more 

information you can discuss with Kevin Doyle, our 

national field representative. 

 I’m looking forward to seeing our neighbors from 

the Northeast GCSAA on April 11th up at Red Hook 

Golf Club in Northern Dutchess County.  With that, 

I’d like to wish everyone a successful 2016. 

 

Cheers, 

Dan 

ROUNDS 4 RESEARCH 

 

 

Click HERE to donate  

Donate a “Round” 

http://www.eifg.org/research/rounds-4-research/about
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continued....page 8 

By: Kevin Collins 
 

Legend has it that the Town of Red Hook was 
named by early Dutch navigators charting the 
Hudson River.  They came upon Cruger’s Island 
(actually a peninsula or “hoek” in Dutch) when the 
sumac and Virginia creeper were in full color (red 
of course), hence the name “Red Hook”. 

Prior to the area being settled, Red Hook was in-
habited by the Esopus and Sepasco Indians. In the 
1680s Colonel Pieter Schuyler, first mayor of Alba-
ny, acquired the land where the current Town of 
Red Hook is located from the local tribes. The ask-
ing price was 4 muskets, 3 bolts of colored cloth, 
rain proof teepee canvas, and 5 kilos of marijuana. 
Relations with the tribes continued to be positive 
until the weed ran out but that’s a story for anoth-
er day. By the early 1800s, the town of Red Hook 
was growing rapidly in population and boasted to-
bacco and chocolate factories, a hotel, a local 
newspaper, and a bank.  Dairy farming and fruit 
growing has also played a large role in the local 
economy for the past 150 years. 

The Red Hook Golf Club was the brainchild of lo-
cal businessmen and Red Hook residents.  What 
began as an informal meeting, led by Thomas Jen-
nings who owned the Red Hook Hotel, culminated 

in the construction of a nine hole golf course in 
1930.  Golf course architect Mungo Parks, a Scots-
man by birth with the “old country” knowledge of 
golf and an insatiable thirst for good whiskey, 
came to Red Hook to design and build the course. 

 
In 1996, the club was expanded to 18 holes.  In ad-
dition to the nine new holes, thirteen greens were 
built to USGA spec while six old push up greens 
remained. The course plays a healthy 6539 yards 
from the tips. Hit the ball straight, my association 
brothers, or there’ll be many a tree to navigate 
over, under, or through. 

Our host superintendent, Peter Sermini, replaced 
long time superintendent, Craig Burkhardt, in Jan-
uary of 2015. In the past year Peter and his crew 
have added some bunkering and have cut down a 
few trees. Red Hook is a good test of golf and a fun 
course to play. The format for this year’s joint 
HVGCSA/NEGCSA meeting is a two man scramble.  

 

Our Host: 

Peter graduated from SUNY Morrisville in 1995 
with a degree in Horticulture. He took the short 
course in golf course management at Cornell in 
1996  

Red Hook Golf Club To Host               
HVGCSA/NEGCSA April 11th Joint Meeting 
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Lobby Day 2016 

By: Chris Strehl 

 

The season is off to a quick start, and it’s a nice change 

from last year's snow/ice overload.  I can only hope that 

this year doesn't bring some of the challenges as past 

years did.   

This is also the time of year  when NYSTA holds their an-

nual Lobby Day event. This event is a great opportunity 

for our industry to educate our legislators to the needs 

and challenges we face and how the laws that they pass 

or don't pass effect our industry. My initial reaction to 

attending this event two years ago was not positive, be-

cause I really didn't feel comfortable with public speaking. 

Well, I couldn't have been more wrong about the whole 

experience.  We are the experts and have more 

knowledge about  our industry than our legislators will 

ever know.  Our knowledge combined with the  infor-

mation that NYSTA supplies makes it very easy to speak 

about the issues on hand.    

Lobby Day starts out with breakfast and then the NYSTA 

organizers and lobby group go thru each item to be dis-

cussed with the Senator or Assembly member.  The infor-

mation that NYSTA provides is very concise and to the 

point, which makes it easy to talk to your representative.   

You are teamed up with 3-6 peers and have 15 minutes to 
 

 

 

Welcome New Members 

Jim Biordi, Dogwood Knolls GC—Class A 

Dave Clarke, Silo Ridge Field Club—Class C 

Brian Goudey, Syngenta—Class AF 

Mike DiLorenzo, Winfield Solutions—Class AF 

Frank O’Dowd, Intergolf, Inc—Class AF 

Steve Jordon, DryJect North East—Class AF 

Jeff Smolha, Eva’s Acres—Class AF 

 

Members on the Move... 

John Bresnahan, formerly a sales rep for      

Harrell’s, is now at Bayer 

 

speak to your representative or their staff.   The meetings 

often take place in a very relaxed setting, sitting on 

couches in a lounge atmosphere.  After the 5 to 6 sched-

ule meetings we meet back in the meeting room for a 

wrap up and lunch.  The day couldn't be any easier.  I was 

home by 3:00 pm  and got some work done. 

One of the highlights was when Dan Wilber, Chris Kem-

ble, and myself  met with our local Assembly representa-

tive, Kieran Lalor.   After we discussed our issues with him 

he invited us into the assembly.  What an experience!!  

He explained the resolution that was being voted on and 

how the process takes place, he even voted while we 

were standing there talking to him.  It was awesome!  It 

was really neat to see firsthand how the legislative pro-

cess works.   

 If you’ve never attended one of these events,  I would 

recommend you do. You’ll never know what opportunity 

or person you may meet. It’s definitely worth the trip.    

Hope everyone has a great and prosperous season and I 

look forward to seeing you at Red Hook Golf Club in April. 
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One of my travelling companions (I’ll give you a hint, 
he’s tall, gangly, and knows Donald Trump) suffered an-
other late night alcohol induced hotel bathroom mishap 
at this year’s show. If you remember, last year he lost 
his balance and fell into the tub while attempting to iron 
some pants. This year he decided to take a late night 
shower before going to bed. Being a creature of habit, 
he likes to run the water before entering the shower to 
insure the water temperature is “just right”. Who 
wouldn’t? Sounds reasonable, yes? So, our buddy 
turned on the faucets, walked over to his bed, sat 
down, took off his socks and undies, and promptly 
passed out.  Nine hours later he regained conscious-
ness. Next morning the city, already suffering from a 
devastating three year drought, was forced to declare a 
water emergency as the water pressure in a 12 block 
area around the hotel was zero. And I thought all super-
intendents were good water managers. 
 

Have you ever seen anyone pass out standing up? 
After enjoying the Super Bowl telecast and libations at 
the Gaslamp Marriot’s hotel bar, a bunch of us decided 
to have a nightcap at the Marriot’s famous rooftop bar. 
I was hanging out, swilling my 25th Bombay Sapphire & 
tonic of the day, and noticed that a member of our 
group was unconscious but standing perfectly erect 
(decorum prohibits me from naming this individual but 
I’ll give you a hint. He recently went from superinten-
dent to the “dark side”). We tickled him to see if he was 
still alive. He giggled uncontrollably but would not wake 
up. Our friend was removed by security when he start-
ed speaking in tongues. We have pictures if anyone 
doubts the veracity of this story.   

 

The Marriot rooftop bar can be a scary place. On our 
first night at the hotel we ran into trouble with the local 
“Bears”. The term, “Bear”, as noted in Wikipedia’s slang 
dictionary, is a term that describes “a hairy, heavy-set 
(sometimes muscular) gay or bisexual man. A “Bear” 
typically projects an image of rugged masculinity”. Well, 
one member of our party (I’ll give you a hint, he comes 
from a long line of golf course industry purveyors), 

By: Kevin Collins 

 

through no fault of his own, turned out to be a “Bear” 
magnet.  It was as if our young friend was slathered in 
honey and the “Bears” were coming out of the wood-
work to get a taste. Fortunately, relying on past en-
counters with this type of large furry mammal, we 
were able to shield our friend and proceeded to clang 
our drink glasses together to scare the predators 
away. The “Bears” retreated to the darker environs of 
the bar. Try to remember this next time you’re out 
hiking or enjoying a drink at Marriot’s rooftop bar.    

 

Travel tips for the next GIS. (1) If you have a tee 
time at a golf course, don’t order egg sandwiches two 
minutes before your tee time. You’ll miss your tee 
time. (2) If you leave the hotel to find a bar at 3am, 
make sure your cell phone is charged so you can con-
sult “Maps” when you get lost. (3) When you do be-
come lost, don’t go into an alley to relieve yourself if 
your bladder is full. In a big city, people usually will be 
waiting for you in that alley. You may not come out. 
(4) Try to stay in a hotel where no one knows who you 
are so your reputation won’t be tarnished.  

 

We’ll see you on the 11th at Red Hook!! 

 

 

Red Hook Golf Club 
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SPONSORS 
 

A.G. Enterprises 

Staff Uniforms 

www.agenterprisesonline.com 

Rick Gordon 

merrick160@gmail.com 

201-488-1276  (F) 201-489-5830 

 

Aquatrols Corp. of America 

1273 Imperial Way, Paulsboro, NJ 08066 

Kevin P. Collins, Mid Atlantic/NE TM 

609-841-2077 

 

BASF 

« We Create Chemistry »  

Pete Jacobson: 919-530-9062 

peter.jacobson@basf.com 

www.betterturf.basf.us 

 

Bayer  

311 Carriage Drive 

Kensington, CT  06037 

Dave Sylvester   

860-841-3173 

 

Blue Ridge Peat Farms 

133 Peat Moss Road 

White Haven, PA  18661 

Gene Evans & Chuck Evans 

570-443-9596 or 570-947-5888 

 

DryJect NE/Turf Pounders 

Steve Jordan: 914-602-2857 

jordan781@msn.com 

 

Grass Roots Turf Products, Inc. 

www.GRIturf.com 

sales@griturf.com 

Ryan Batz: 973-252-6634   

 

Grassland Equipt. & Irrigation Corp. 

“Celebrating 54 Years” 

Chris Pogge  (C) 518-857-0197  

cpogge@grasslandcorp.com 

 

Harrell’s 

“Growing a Better World   

Partner for Success” 

Scott Tretera: 914-262-8638 

stretera@harrells.com 

 

James Carriere & Sons Inc. 

U.S. Silica Top Dressing & Bunker Sands,  

Partac Heat Treated Top Dressing 

XGD & Root Zone Mixes 

Bill Carriere: 914-937-2136  

 

 

Red Hook Golf Club 

HVGCSA & NEGCSA April Meeting  

 
650 Route 199, Red Hook, NY 12571 

(845) 758-3674 
 

   
 Date:                             April 11, 2016 

 

                        Host:                                Peter Sermini 

 Registration:                   9:00 AM 

 Golf:                               10:00 AM - Shot-Gun Start  

                                                            Format: 2-Man Scramble   

 Lunch:  Box Lunch  

 Social:    2:30 PM Cash Bar    
  Heavy Hors d’oeuvres - Awards                                                                                                                          

 Fees:         $ 90.00 pp 

 Dress Code Proper Golf Attire 

 
                                                               

         

 

 

To Register: Email Susan - sodowd@mgagolf.org or call (914) 909-4843 

Payment: Please send check to HVGCSA, 49 Knollwood Rd, Elmsford, NY 10523 
Credit card payments (call our office) or you can pay on-site with check. 

Deadline: April 7, 2016 
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Congratulations! 

Ernie Steinhofer, CGCS, Synergy Turf 

Robert N. Lippman, Westchester Turf 

 

Thank you for all your contributions and             

support to the HVGCSA throughout the years.   

By: Chris Kemble 

Handicaps are an integral part of the game of golf. A 
handicap, based on recent scores, is an indication of 
a player’s ability and reflects the improvement a 
player makes over time. Additionally, handicaps 
make it possible for players of different abilities to 
compete fairly with one another. Whether it’s an or-
ganized competition or a casual outing with friends, 
handicaps make the game of golf fair and fun!  
 
Important Notice:  
Starting this season the HVGCSA encourages each 
member intending to compete for prizes and awards 
in our “Net” events to start establishing a USGA 
Handicap Index. Starting with the September 
Meeting any individuals who wish to compete for 
prizes and awards in our “Net” events must provide 
a valid USGA Handicap Index.  Of course, this will not 
be a requirement for our proximity prizes or any oth-
er meetings that do not require a handicap.           
“Everyone is welcome to play in all of our meetings 
regardless of whether you have obtained a handi-
cap or not.”  We are professionals in our field and 
this is just another way to showcase that.  
We look forward to seeing everyone at our events 
this season! 
 

Establishing a USGA Handicap Index: 

You must be a member of a golf club. The USGA® defines a 

golf club as an organization of at least ten individual mem-

bers that operates under bylaws with committees (including a 

Handicap Committee) to supervise golf activities, provide 

peer review, and maintain the integrity of the USGA Handi-

cap System™ (See Compliance Checklist, Section 8-2m). A 

golf club must be licensed by the USGA to utilize the USGA 

Handicap System. A club can obtain a license agreement (see 

Appendix F, USGA Handicap System manual) directly from 

the USGA or through its membership in an authorized golf 

association that is already licensed by the USGA and that has 

jurisdiction in the geographic area that includes the principal 

location of the club. For more information on finding a golf 

club or forming your own golf club, please go to .....""  Getting 

a USGA Handicap Index."" http://www.usga.org/playing/

handicaps/getting_a_handicap/getting_a_handicap.html 

Let’s Keep the Game 

Fair! 

 Red Hook Meeting cont’d.... 

and began his career that spring at Glens Falls CC in Sa-
ratoga County working for superintendent Chris Frieling-
haus. In his five years at Glens Falls Peter worked his 
way up from a spray tech to the 1st assistant’s position. 
Peter remarked, “Chris is a tremendous superintendent 
and a great guy. I learned a lot from him working at 
Glens Falls”. 

In 2001, Peter moved on to his first superintendent’s 
position at Seven Oaks GC which is located at Colgate 
University. Peter’s tenure at Seven Oaks lasted five 
years. During his time at Seven Oaks Peter met future 
Lazy Swan Architect Barry Jordan and the two became 
fast friends. After a two year stint at Rock Ridge CC in 
Connecticut, Peter took the head job at the new Lazy 
Swan GC in Saugerties in 2008. Alas, nothing lasts forev-
er and Peter subsequently moved on to Red Hook. “I 
love the area and the members at Red Hook treat me 
great”, Peter reports. 

Peter and his wife Rebecca have three children, Owen 
age 8, Hazel 6, and Cora 4. Peter has two grown children 
from a prior marriage, sons Peter and Graham. 

continued .....Once a player joins a golf club, the player should 

post adjusted gross scores. When the player posts five adjusted 

gross scores, and a revision date passes, the club will issue the 

player a Handicap Index. To determine your area’s revision 

schedule, please refer to our Authorized Golf Association Re-

vision Schedule. http://www.usga.org/playing/handicaps/

understanding_handicap/handicap_revision_schedule.html.  

 

http://www.usga.org/Handicapping/handicap-manual.html
http://www.usga.org/handicapping/get_handicap/Getting-A-Handicap/
http://www.usga.org/handicapping/get_handicap/Getting-A-Handicap/
http://www.usga.org/playing/handicaps/understanding_handicap/handicap_revision_schedule.html
http://www.usga.org/playing/handicaps/understanding_handicap/handicap_revision_schedule.html
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Congratulations to Matt Ceplo, CGCS, Rockland Country Club, the 17th recipient of the MetGCSA Sherwood A. Moore 
Award. 

I was honored to be present when Matt was presented with the Sherwood A. Moore Award.  If anyone deserved this 
award it was definitely Matt.  As Executive Secretary of the Tri-State, 
I’ve gotten to know Matt over the past few years during his tenure as 
the President of Tri-State Turf Research Foundation. This is when I grew 
to appreciate his passion and dedication for the golf industry, especially 
his work on environmental issues, and his willingness to share the 
knowledge he has acquired with his peers. 

The golf course superintendents' profession has been well served by 
Matt’s contributions.   

 MetGCSA board for 20+ years, president 2007-2009. 

 Tri-State Turf Research Foundation board, president 2014-2016.  

 Presently on the board of the Audubon International as Treasurer.  

 He continues as an active member of many associations, including  
the MetGCSA, GCSANJ, NJTS and NYSTA. 

In addition to his many professional achievements, Matt is a loving fam-
ily man to his wife Jasmine and 2 daughters. 

 
By: Susan O’Dowd 

 

 

Save the Dates! 
           May Meeting                        Hudson Hills GC                      May 9, 2016 

           HV Cup                                   Hollow Brook CC                     June 13, 2016  

           August Meeting/NYSTA     The Links at Union Vale         August 15, 2016    

           September Meeting            McCann Golf Course              September 19, 2016 

           Met Team Championship   Country Club of Scranton      September 26, 2016 

                 October Meeting                 Wiltwyck Golf Club                 TBD 

Glen Dube, CGCS, MetGCSA President and 

HVGCSA  member presented  the Sherwood A. 

Moore  Award to Matt Ceplo, CGCS at the 

MetGCSA Winter Seminar, January 13, 2016. 

MetGCSA’s Sherwood A. Moore Award Winner 

 

http://www.metgcsa.org/history.html
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John O'Keefe  

continues board service for 
GCSAA  

GCSAA past president enters final year on associa-
tion’s board of directors 

                               

Lawrence, Kan. (Feb. 16, 2016) -  

John J. O'Keefe, director of golf course management at Preakness 
Hills Country Club in Wayne, N.J., will continue his service on the nine
-member board of directors of the Golf Course Superintendents As-
sociation of America (GCSAA) in 2016 as immediate past president. 
He completed his term as GCSAA's 79th president on Feb. 11, 2016, 
at the association's annual meeting in San Diego.  

A certified golf course superintendent and 36-year member of 
GCSAA, O'Keefe is a member and past president of the Metropolitan 
GCSA and the GCSA of New Jersey, and is also a member of the Hud-
son Valley GCSA. In addition, he is a member and past president of 
the Tri-State Turfgrass Research Foundation and a past member of 
the Metropolitan Golf Association Green Committee and the Massa-
chusetts Turf Research Building Committee. 

Born in Pittsfield, Mass., O'Keefe was raised in nearby Lenox, Mass. 
He received an associate's degree in turfgrass management from the 
Stockbridge School of Agriculture at the University of Massachusetts 
in Amherst. He currently resides in Wayne, N.J., with his wife, Marga-
ret, and their daughters, Adrienne and Maureen. 

 

 

Would You Like to Sponsor the 

HVGCSA? 
 

2016 Sponsorship Packages Available 

Please contact Susan (914)909-4843  

sodowd@mgagolf.org 

Deadline: April 11, 2016 

  

SPONSORS 
 

Leggette, Brashear & Graham, Inc. 

Professional Groundwater & Environmental 

Engineering Services 

Farmington, CT 

Rob Good: 860-678-0404 

 

Metro Turf Specialists 

“Customers, Our Top Priority” 

Todd Apgar—Jake Green 

(O) 203-748– GOLF (4653) 

www.metroturfspecialists.com 

 

MONTCO PRODUCTS CORP. 

SURFSIDE WETTING AGENTS 

ZAP!  Defoamer  

Bob Oechsle & Ben Poole 

(O) 800-401-0411 

(F) 570-235-6204 

ben@montcoproducts.com 

 

Plant Food Company, Inc. 

38 Hightstown-Cranbury Station Rd 

Cranbury, NJ 08512 

Dick Neufeld: 973-945-6318 

Tom Weinert: 914-262-0111   

Dave Conrad: 914-263-3244 

 

Red Wing Sand & Gravel 

675 Leetown Road 

Stormville, NY  12582 

John Balducci (C) 914-475-7890 

(O) 845-221-2224 

 

Saratoga Sod Farm 

1670 Route 4 

Stillwater, NY 12170 

Laurie Griffen 

(O) 518-664-5038 (C) 518-265-0160 

 

Satch Sales, Inc.  

Club Car Golf & Utility Vehicles 

Red Max Power Equipment 

63 Broadway, Menands, NY 12204 

Bernie Jorgensen 

518-281-4371 / 518-426-5002 

  

Seeton Turf Warehouse, LLC 

25 Roland Avenue 

Mount Laurel, NJ  08054 

Brian Bontemps: 845-239-7959 

Brian Gjelsvik: 973-670-7139 

 

Soil Solutions, LLC 

Aerification Professionals 

7 Whittmore Pl, Rye Brook, NY 10573 

Anthony & John DeCicco 

(O) 914-393-0659  (F) 914-939-5010 
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well be the key to making that happen.  Working sun
-up to sun-down is more indicative of a superinten-
dent’s passion than a profession.  Developing the 
golf industry as a passion may not happen in the first 
week, month or year.  By then, the work-life balance 
may well be out of whack.  Do you make it clear 
what the expectations are when they begin?  Your 
recognition of their needs, and their understanding 
of your expectations should be on the table at the 
start.  Can you be creative enough in scheduling for a 
promising young turf talent to thrive and attain that 
passion that drives us all? 

Leadership and motivation are important tools of 
successful superintendents, and understanding gen-
erational traits of employees can assist with their 
use.  Encouraging employees to be creative, empow-
ering them to utilize their talents, and respecting 
them as people will go a long way towards their in-
clusion as a team member.  Just knowing that what 
they value most could be the one thing that creates 
success for a new hire.  While personal time might 
be the hardest item to provide, it may just end up 
being the most critical to your people. 
 
 
 

Kevin Doyle  - GCSAA  

Hopefully at this time of year 
you recently have enjoyed 
some much needed time off, 
followed by a stretch of 
workload that falls well be-
low the typical summer stress 
line.  The nature of this pro-
fession allows us to build a 
seasonal quality of life that 
often leads to a matching im-

balance.  Experienced superintendents and industry 
workers have developed a network of supporters 
and a system of routines to deal with the nature of 
the job.  How did you accomplish those tasks?  If you 
are like me when I was new to the industry, you 
worked hard for a very long time to adjust, and those 
closest to you, friends and family, needed to adjust 
with you to strike that balance.  What about your 
new employees, who is assisting them to find a bal-
ance?  What steps are being taken at your facility to 
help employees be as successful outside of the work-
place as they are within? 

There are often similar steps taken to acclimate new 
employees into the team at your facility.  Training 
and encouragement bolstered by proper compensa-
tion and benefits are basic tools to get the process 
moving.  Recognition and empowerment by you and 
staff can increase the likelihood of a new employee 
succeeding as part of a team within the workplace.  
What steps are taken to help with the work-life bal-
ance beyond the out-of-bounds stakes?   

I continue to hear of younger, talented professionals 
moving out of the industry to different careers.  
While lack of upward job mobility may well be a rea-
son, don’t overlook the difficulty of work-life bal-
ance.  Traits of the younger generations do little to 
mirror the needs and historical workload of our in-
dustry.  How would you describe the hours you put 
in at the course when you began?  Would all day-
every day be accurate?  Time and flexibility are a pri-
ority to the employees entering our industry.  As 
much as we value our personal time and family 
needs, the younger generations entering the work-
force most likely will have to have it.  Flexibility may 

 

Do you have an idea, article or photo 

you would like to include? 

Let us know! 
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Silo Ridge—Hole 1 Before 

Silo Ridge—Hole 1 After 

Top celebrities support 2016 "Thank a golf course su-
perintendent".campaign 

Celebrities who enjoy playing golf, like Grammy award-winning enter-
tainer Justin Timberlake and NBA Hall-of-Famer Charles Barkley, have 
joined the promotion to “thank a golf course superintendent.” The ta-
gline will be used in television and radio commercials, as well as 2016 
print and online advertising by GCSAA. The 30-second commercials will 
again air on the Golf Channel beginning in April. There will even be a 
sweepstakes to offer golfers the opportunity to win a trip to the Ameri-
can Century Celebrity Golf Championship in Lake Tahoe, Nev., in July, 
by personally thanking a golf course superintendent.  Visit the follow-
ing to watch the video and listen to the radio spot: 

http://www.gcsaa.org/community/chapter-leaders/managing-your

-chapter/materials-for-chapter-outreach 

GCSAA 2016 Member Engagement Opportunities  

Want to volunteer at the GCSAA level?  It is not too late yet!  GCSAA is 

encouraging those interested in 2016 committee/task group service to 

apply.  Contact Kevin Doyle to find out how.   

 

Upcoming FREE webcasts: 

Apr. 5: Think Preventative when Planning Your Fairy Ring 

Program 

Apr. 14: ADA Practical Practices and Growing the Game 

Apr. 20: Waste Risks Solutions and Opportunities - Equipment 

Management Series 

May 10: I Wanna Be More Social 

May 11: Managing Bentgrass under Summer Stress Conditions 

May 26: Empowering Your Career - Equipment Management Se-

ries 

Again, if I can be of any assistance, please feel free to contact me. 

Kevin Doyle 

GCSAA Field Staff 

kdoyle@gcsaa.org 

Follow me on Twitter @GCSAA_NE 

Kevin Doyle, GCSAA....cont’d 
 

SPONSORS 
 

Storr Tractor Company 

3191 Highway 22 

Branchburg, NJ 08876 

Steve Bradley /  Rick Krok  

908-722-9830 / 908-413-5640  

908-413-3403 

 

Synergy Turf Supply 

Bobby Steinman, CGCS / Cell: 860-488-2822 

bobby777@aol.com 

Ernie Steinhofer, CGCS / Cell: 860-488-0533 

ejsturfinc@gmail.com 

 

Syngenta  

Manufacture of Plant Protection Products  

Daconil Action, Acelepryn, Ference, Secure 

Lee A. Kozsey: 215-796-0409 

www.greencastonline.com 

 

The Care of Trees 

458 Lexington Ave 

Mount Kisco, NY 10549 

Greg Gutter 

(O) 914-241-8110  (C) 914-490-3830 

 

Valley Green, Inc 

205 Wilson Ave, Norwalk, CT 06854 

Gregory Moran 

845-901-1358 

 

Westchester Tractor, Inc. 

60 International Boulevard 

Brewster, NY  10509 

John Apple - Charlie Siemers  

845-278-7766 

www.wtractor.com 

 

Westchester Turf Supply, Inc. 

“Serving the HVGCSA for 39 Years” 

Bob Lippman: 914-447-6257  

Dave Lippman: 914-447-5192 

info@westchesterturf.com 

 

Wickes Arborists 

11 McNamara Road 

Spring Valley, NY 10977 

John Wickes: 845-354-3400 / 914-906-3264 

 

Wilfred MacDonald Inc. 

Turf Equipment Specialists 

Bill Luthin  (C) 201-214-5901 

(O) 888-831-0891  (F) 201-931-1730 

billy@wilfredmacdonald.com 

 

Winfield Solutions, LLC 

“Service, Solutions, Insight” 

Mike DiLorenzo, CGCS: 518-428-8625 

www.winfieldpro.com 

http://www.gcsaa.org/community/chapter-leaders/managing-your-chapter/materials-for-chapter-outreach
http://www.gcsaa.org/community/chapter-leaders/managing-your-chapter/materials-for-chapter-outreach
http://www.gcsaa.org/education/webcasts/upcoming-live/apr-5-think-preventative-when-planning-your-fairy-ring-program
http://www.gcsaa.org/education/webcasts/upcoming-live/apr-5-think-preventative-when-planning-your-fairy-ring-program
http://www.gcsaa.org/education/webcasts/upcoming-live/apr-14-ada-practical-practices-and-growing-the-game
http://www.gcsaa.org/education/webcasts/upcoming-live/apr-20-waste-risks-solutions-and-opportunities
http://www.gcsaa.org/education/webcasts/upcoming-live/may-10-i-wanna-be-more-social
http://www.gcsaa.org/education/webcasts/upcoming-live/may-11-managing-bentgrass-under-summer-stress
http://www.gcsaa.org/education/webcasts/upcoming-live/may-26-empowering-your-career
mailto:kdoyle@gcsaa.org
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